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THE TURNING POINT
The breakthrough came when Stuart Dow met Sharon Koifman, 
CEO of DistantJob, at an industry event. This interaction opened 
Upaknee's eyes to the potential of sourcing remote talent. 

After sharing their job description with DistantJob’s specialized After sharing their job description with DistantJob’s specialized 
IT recruiters, Upaknee received their first candidate's resume 
within days—a developer located in Bulgaria. After two thorough 
interviews, it became evident that this candidate possessed ex-
ceptional skills and would be a valuable addition to the team.

Stuart Dow noted: 

      DistantJob provided a candidate whose skills were 
      exceptionally high, higher than most developers we       exceptionally high, higher than most developers we 
      had interviewed locally.



THE IMPACT

A MODEL FOR
REMOTE HIRING SUCCESS
Upaknee's experience illustrates the potential of remote re-
cruitment in overcoming talent shortages. By partnering 
with DistantJob and expanding their search beyond local 
candidates, they secured a qualified full-time employee 
who not only met their immediate needs but also aligned 
with their company culture and vision.

If your team or company is finding your current talent pool If your team or company is finding your current talent pool 
lacking in talent, attitude, or value, consider remote hiring 
as a viable strategy for sustainable growth. By embracing 
remote talent, companies can access a wider pool of exper-
tise while making considerable savings in HR and salaries. 

For organizations looking to replicate Upaknee's success, For organizations looking to replicate Upaknee's success, 
aligning with a boutique agency like DistantJob can pro-
vide tailored recruitment services focused on cultural fit 
and long-term impact. 

Explore how your company can benefit from remote talent 
acquisition by reaching out to DistantJob.


